
October 16, 2018

Karen Rose
NATIONAL LABOR RELATIONS ADVOCATES
312 Walnut Street, Suite 1600
Cincinnati, OH, 45202

Re:  Shamrock Cartage, Inc.
Case 09-CA-219396

Dear Ms. Rose:

This acknowledges the Respondent’s Exception for Late Motion to Dimiss for 
Excusable Neglect filed in the subject case on October 15, 2018.

Section 102.2(d) of the Board’s Rules and Regulations allows for parties to file 
documents within a reasonable time after the due date only upon good cause shown 
based on excusable neglect and when no undue prejudice would result.  “A party 
seeking to file such documents beyond the time prescribed by these Rules must file, 
along with the document, a motion that states the grounds relied on for requesting 
permission to file untimely. The specific facts relied on to support the motion must be 
set forth in affidavit form and sworn to by individuals with personal knowledge of the 
facts.”  In order for the Board to consider the Respondent’s untimely filed motion to 
dismiss/summary judgement, you must follow the prescribed method outlined in Section 
102.2(d), which requires a sworn affidavit by individuals with personal knowledge of the 
facts.

In light of the above, the Respondent’s Exception for Late Motion to Dismiss for 
Excusable Neglect is insuffcifient under the Rules, and will not be forwarded to the 
Board for consideration

                                                                            Very truly yours,

/s/ Farah Z. Qureshi
Associate Executive Secretary
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